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LPN PROGRAMS

EACH YEAR the Florida Center for Nursing surveys nursing programs in the state to analyze trends in nursing education

capacity and faculty supply and demand. The information below represents the key findings regarding the LPN (Licensed

Practical Nurse) education system in Florida. The overall LPN survey response rate was 54%.

HIGHER RATES were observed in Florida College System programs at 77%;
these schools are referred to as “State Colleges” in this summary. The
response rate for all other LPN programs, referred to as “Private Colleges”,

was 46%. LPN students
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BARRIERS MAXIMIZING PROGRAM CAPACITY

A limited number of clinical sites and a lack of qualified student applicants are the two key factors that prevented the

admission of more students in LPN programs.
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Statewide

Lack of Qualified Student Applicants 31 total (33.7%) 4 total (36.4%)

Limited Clinical Sites

Lack of Campus Resources

Lack of Qualified Faculty Applicants

Lack of Funds to Hire Faculty

21 total (22.8%)

14 total (15.2%)

12 total (13.0%)

11 total (12.0%)

4 total (36.4%)

2 total (18.2%)

0 total (0.0%)

1 total (9.1%)

17 total (20.7%)

12 total (14.6%)

12 total (14.6%)

10 total (12.2%)

www.FLCenterForNursing.org | 407-823-0980 | NurseCtr@ucf.edu



