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GRADUATE PROGRAMS

EACH YEAR the Florida Center for Nursing surveys nursing programs in the state to analyze trends in nursing education

capacity and faculty supply and demand. The information below represents the key findings regarding the graduate nursing

(Master’s of Science in Nursing —MSN and Doctorate in Nursing —PhD or DNP) education system in Florida.
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Graduate programs cite a non-competitive
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BARRIERS MAXIMIZING PROGRAM CAPACITY

A lack of funds to hire faculty and a limited number of clinical sites for interactive learning experiences were the top two
factors that prevented the admission of more students in

post-licensure programs.
Doctorate

Lack of Funds to Hire Faculty 10 total (47.6%) 7 total (50.0%)

Limited Clinical Sites 9 total (42.9%) 7 total (50.0%)

Lack of Qualified Faculty Applicants 6 total (28.6%) 4 total (28.6%)

Lack of Campus Resources 5 total (23.8%) 3 total (21.4%)

Lack of Qualified Student Applicants 2 total (9.5%) 5 total (35.7%)
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