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Microsoft Teams Meeting 

 

 

Mission:  
The Florida Center for Nursing is established to research and address issues of supply and 
demand for nursing, including issues of recruitment, retention, and utilization of nurse workforce 
resources. 
 
Vision:  
The health care needs of the residents and visitors of Florida are met by a competent and 
sufficient nursing workforce. 
 

Values:  

Accountability 
 

We commit to deliver on the Florida Center for Nursing’s statutory goals to 
the nursing profession, the residents, and visitors of Florida. 
 

Integrity We practice high ethical standards through interpersonal and 
interprofessional relationships.  
 

Respect We cultivate collaborative partnerships that promote access for everyone.  
 

Courage We take bold risks to create innovative best practices to advance the 
nursing profession.  
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Meeting Agenda 

 

Thursday, November 12, 2026, 9:00 AM – 9:50 AM ET 

 

1. Welcome & New Member Introductions 

a. Denise McNulty, DNP, MSN, RN, APRN, PMH-BC 
Director of Nursing, David Lawrence Centers 
Lecturer & Academic Advisor, DNP Program, University of Pennsylvania School of Nursing 

b. Ashley Weichert, DNP, MSN, BSN, RN, FCN 
Magnet Program Director, Cape Coral Hospital, Lee Health 

 
2. Review of Agenda Items  

3. Approval of August 27, 2026, meeting minutes  

4. Synergy in Nursing Symposium: Reflections & Discussion 

a. Individuals are responsible for their own health and wellness, so why should 
nursing workforce well-being be treated as a policy issue and not only an 
individual responsibility? 

b. How does nursing education affect the well-being of the workforce? 

c. If you could prioritize one organizational or state-level policy change to improve 
nurse well-being, what would it be? 

d. How can nurses, individually or together, hold their organizations and policymakers 
accountable for improving workforce well-being?  

5. Next Meeting: Thursday, February 11, 2027, 9:00 AM – 9:50 AM ET via Microsoft Teams  


